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ARTICLE 1

PREAMBLE
It is the intent and purpose of the Agreement to promote and ensure a spirit of confidence and
cooperation between the City of Fort Dodge, lowa, and the employees of the Fort Dodge Fire
Department, and to set forth the personnel, compensation, and procedural policies agreed to by the
employees of the Fort Dodge Fire Department and the City of Fort Dodge. Any Article of this
Agreement, paragraph or part thereof, in conflict with the Civil Service laws, the regulations of the State
of lowa governing fire departments, or the Public Employees Relations Act, shall be void and of no force

and effect.

ARTICLE 2
RECOGNITION

The principles of Collective Bargaining have brought together representatives of the Fort
Dodge Firefighters' Association and representatives of the City of Fort Dodge, lowa, for the purpose
of negotiating personnel practices, conditions of work, and rates of pay for the period effective July
1%, 2025 through June 30", 2028. The City of Fort Dodge hereby recognizes the duly elected
representatives of the Fort Dodge Firefighters' Association as the certified bargaining agent for the
purpose of negotiating this Agreement and for the purpose of representing full-time employees of
the Fort Dodge Fire Department, to wit: Captains, Fire Marshal / Community Risk Reduction
Coordinator, Lieutenants, Lead Fire Mechanic, Assistant Fire Mechanic, Hazardous Materials
(HazMat) Coordinator, Master Firefighters, Firefighters, Emergency Medical Services (EMS)
Supervisor, Senior Paramedics, Paramedics, and Senior Emergency Medical Technicians (EMTs) and
EMTs in all issues, disagreements, and grievances that may arise regarding hours, wages and general
working conditions during the effective period of this Agreement. If the Parties are not able to reach
an agreement, the impasse, mediation and arbitration procedures of the Public Employees Relations

Act, Chapter 20, Code of lowa as amended, shall apply.

ARTICLE 3
DEFINITIONS

When used in this Agreement, the following definitions of terms shall apply.



A. City
The terms “City of Fort Dodge” herein after “City” shall mean the City of Fort Dodge,
Iowa, or its authorized representatives.

B. Local
The term “Fort Dodge Fire Department Association, Local 622 shall hereinafter be
referred to as the “Local” and shall mean all employees represented by the Union in the
bargaining unit as defined and certified by the Employment Appeals Board.

C. Employee
The term “Employee” encompasses all members of the bargaining unit represented by the
Local, as named in Article 2, Recognition.

D. Fire Division
The term “Fire Division” shall include all Captains, Lieutenants, Fire
Marshal/Community Risk Reduction Coordinator, Lead Fire Mechanic, Assistant Fire
Mechanics, Hazardous Materials (Hazmat) Coordinator, Master Firefighters and
Firefighters.

E. EMS Division

The term “EMS Division” shall include the EMS Supervisor, Senior Paramedics,
Paramedics, Senior EMTs, and EMTs.

ARTICLE 4

RATES OF PAY
Section A. Advancement through years of service steps and the grades of classifications
recognized as part of this agreement shall be shown in Exhibit "A" attached hereto and made a part
hereof.
Section B. The Fire Chief shall have the discretion to start EMS Division employees at a step
above the A, not to exceed step C, based upon the individual’s prior EMS experience and qualifications.

Employees may be given one step on the wage scale for every two (2) years of full-time experience.

Section C. When an employee is promoted to a position in a higher grade, they shall be placed
at the step with the rate of pay that is immediately above their current rate of pay. Employees shall be

given credit for time spent in their current step by allocating that time to their promoted step. Step



advancements will occur on the employee’s anniversary date, with two years required at each step after

their initial promoted step, up to the F step.

Section D. The rates of pay governing employees of the Fort Dodge Fire Department,
effective July 1%, 2025 through June 30™, 2028 shall be as set out in Exhibit "B" attached hereto and
made a part hereof.

ARTICLE 5
HOURS OF WORK

Section A. Fire Division Schedule.

Normal working schedules for employees of the Fire Division shall be on the basis of a total of
fifty-six (56) hours per week (as by State Civil Service Law). A normal shift day shall be defined as
twenty-four (24) consecutive hours commencing at 0700 as noted on the calendar that the member is

scheduled to work until 0700 the following morning.

Section B. EMS Division Schedule.

The normal work schedule for EMTs and Paramedics shall be 12-hour shifts, either 0700
to1900, 0900 to 2100, or 1100 to 2300. Employees will work two (2) days on followed by two (2)
days off; three (3) days on followed by two (2) days off; two (2) days on followed by three (3) days
off.

i. Overtime & Compensatory (Comp) Time

a) Regular scheduled hours actually worked in excess of forty (40) in the week shall
be paid at one and one-half (1.5) times their regular rate of pay or earned as comp
time at time and one-half (1.5) to take off at a later date. Pyramiding of hours shall
not be permitted.

b) Employees can request to either be paid overtime or to receive comp time with the
approval of their supervisor.

¢) If an EMT or Paramedic is required to work a shift outside of their normal shift
schedule (not including trade time), those non-scheduled hours shall be paid at one
and one-half times (1.5) their regular rate of pay or earned as comp time at time and
one-half (1.5) to take off at a later date.

d) Any time in excess of any regularly scheduled twelve (12) hour shift will be paid at
one and one-half (1.5) times or earned as comp time at time and one-half (1.5). If
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overtime is on a Sunday or a holiday, per Article 10, it shall be paid at the rate of
double time or earned as comp time at double time the hours worked.

The maximum amount of comp time an employee can accrue is 150 hours. Hours
above 150 shall be paid as overtime. Carryover of comp time from one fiscal year
to another shall not be allowed. Any unused comp time at the end of the fiscal year

shall be paid in full to the employee at the rate in effect on June 30™.

Section C. Call-back and Special Events.

i

ii.

Call-back

Any call-back time shall be based on a rate of one and one-half (1.5) their normal rate
of pay or in the case of comp time, at time and one-half (1.5) the number of hours
worked. If overtime is on a Sunday or a holiday it shall be paid at the rate of double
time or earned as comp time at double time the hours worked. A call-back shall be any
time an employee is called back to duty outside of their normal work schedule. A
minimum of two (2) hours overtime shall apply for all call-backs.

Special Events.

If an employee works a special event (e.g., concerts, football games, cross country meets,
MMA fights, etc.) they shall be paid at a rate of double time or in the case of comp time

at double time the number of hours worked.

Section D. Fire Officer Comp-Time

Fire Officers, including Captains and Lieutenants, and employees listed on a current civil service

promotional list for Captain or Lieutenant, shall earn compensatory (comp) time at time and one half

(1.5) for time outside of their regular schedule attending certain management approved meetings and

events, as required by the Chief or Assistant Chief. Examples of such meetings and events are below:

1.
2.

Leadership/Officer training.

Assisting with interviews for entry level firefighters and/or promotional assessment

centers and interviews.
Fire apparatus committee.

Fire investigation class.



The maximum amount of comp time that can be earned in a calendar year, according to this section, is
forty-eight (48) hours. Every effort will be made to use to the comp time earned by the end of the fiscal
year. Carryover of comp time from one fiscal year to another shall not be allowed. Any unused comp
time at the end of the fiscal year shall be paid in full to the employee at the rate in effect on June
30,
ARTICLE 6
TRAINING
The Fire Department encourages the advancement and enrichment of its employees’
professional expertise and technical skills. Training is considered mandatory when it’s required by
the City and/or assigned by the Fire Chief. All expenses related to mandatory training will be paid,
time off will be provided, and overtime will be paid when appropriate. Other training approved by

the Fire Chief will follow the internal department training standard operating procedures (SOP).

ARTICLE 7

SENIORITY
Seniority among employees of the Fort Dodge Fire Department shall be determined pursuant to
Section 400.12 of the Code of Iowa, based upon the date of appointment for full-time employment. In
the event that a layoff should occur in the Fort Dodge Fire Department, said reduction in employment

shall be pursuant to Section 400.28 of the Code of lowa.

ARTICLE 8

CONVENTION DELEGATES
Fort Dodge Fire Department Association, Local 622, may select three employees to attend the
state of lowa Professional Firefighters Convention Conference and State Courses and will be granted
reasonable leaves with pay to attend the same. This refers to professional meetings only.
The City of Fort Dodge shall be responsible for all call-back time as a result of attendance at
abovementioned conventions and short courses. Compensation shall be provided to the employee in the
appropriate manner, with the City being responsible for straight time and the Union reimbursing the

City for the additional half-time expense.



The International Association of Firefighters, Local 622, may select one employee to attend the
National Convention of the International Association of Firefighters, AFL-CIO, and one employee to
attend the State AFL-CIO Convention at their own cost provided that one month's written notice is
given to the Fire Chief and that such attendance will not disrupt departmental operations or create

unnecessary overtime.

ARTICLE 9
VACATION
All Fire Division employees will be granted vacation with pay on the following basis:
New Hires
MONTH HIRED VACATION AMOUNT THAT CALENDAR YEAR
January — April 72 hours
May — August 48 hours
September — December 24 hours
All Others

Vacation time is awarded on January 1 of each year based on the years of service attained in that
calendar year.

YEARS OF SERVICE VACATION AMOUNT PER YEAR
Year 1 72 hours (1 week)

Years2 —4 144 hours (2 weeks)

Years 5 —8 216 hours (3 weeks)

Years 9 — 13 288 hours (4 weeks)

Years 14 + 360 hours (5 weeks)

All EMS Division employees will be granted vacation with pay on the following basis:

New Hires
MONTH HIRED VACATION AMOUNT THAT CALENDAR YEAR
January — April 36 hours
May — August 24 hours
September — December 12 hours
All Others

Vacation time is awarded on January 1 of each year based on the years of service attained in that
calendar year.



YEARS OF SERVICE VACATION AMOUNT PER YEAR
Year 1 48 hours (1 week)

Years 2 —4 84 hours (2 weeks)

Years 5 — 8 126 hours (3 weeks)

Years 9— 13 168 hours (4 weeks)

Years 14 + 210 hours (5 weeks)

Before a new employee can use vacation time, a waiting period of 180 calendar days (six
months) must be completed, unless there’s a planned vacation that the Fire Chief is informed of upon
hire and that time off has been approved. After that time, employees may request the use of earned

vacation time.

All employees will be entitled to take vacation periods for the same year as their anniversary
date falls.

A week of vacation for Fire Division employees equals three (3) twenty-four (24) hour shifts.
A week of vacation for EMS Division employees equals three (3) or four (4) twelve (12) hour shifts
based on their normal work schedule. An employee’s service shall be measured as of their anniversary
date of full-time appointment to the Fort Dodge Fire Department.

EMS Division employees hired prior to July 1, 2022, shall be allowed to continue with the same
amount of vacation they were granted for the 2022 calendar year.

The choice of an employee's vacation shall be granted in accordance with the Fire Department
seniority, within their current designated Division, as defined by said Association and in conformity
with departmental standard operating procedures (SOP). The SOP serves as a reference point to ensure
both parties are on the same page and to support collaboration between the Union and Management.
No employee shall be called for duty during vacation except in an emergency declared by the Fire Chief
or the City Council.

When an employee misses vacation/holidays due to an on the job injury the member shall be

granted vacation/holiday in the following manner:
1. The employee shall receive equivalent time later during the same calendar year.

2. An equivalent number of hours may be carried over into the next year to be signed after the

shift vacation/holiday calendar has been completed.



3. The employee shall work with the Fire Chief or designated supervisor to choose one (1) or

a combination of the above alternatives upon return to duty.

Fire and EMS Division employees may reserve one week of vacation to use during their
regular shift days for unexpected leave needs. Requests to use this time will be reviewed by the Fire
Chief or their assigned designee and granted based on a number of factors, including business needs,

staffing requirements, and departmental rules.

Should an employee separate from employment with the City during the calendar year, either
voluntarily or involuntarily, vacation time will be prorated based on the date of separation, using
January 1 as the start date. The value of overused vacation time must be repaid to the City, with the
excess deducted from the employee’s final pay, as described in Article 20. This same calculation

method is used for holiday time.

Example:
A firefighter with 7 years of service separated on June 3. On January 1, they were awarded 216
hours of vacation. Between January 1 and June 3, the firefighter “earned’ 91.8 vacation hours.
216 hours / 12 months = 18 hours per month
5 months x 18 hours = 90 hours
(216 hours / 12 months) / 30 days = 0.6 hours per day
3 days x 0.6 hours per day = 1.8 hour
If the firefighter has used more than 91.8 hours at the time of separation, the difference between
what they have taken and the 91.8 hours is considered overused and must be repaid. If the
firefighter has used less than 91.8 hours at the time of separation, the difference between 91.8 hours

and what they have taken will be paid out to the firefighter.

Should an employee retire as outlined in Article 20, Section 2, they will receive the full
amount of vacation time entitled to them for the calendar year. In recognition of their dedication
and service to the City and residents of Fort Dodge, they shall also receive a prorated amount of

vacation for the time worked in the current calendar year.

Example:
A firefighter with 17 years of service will retire on August 17. On January 1, they were awarded

360 hours of vacation. They used 72 hours of vacation prior to their retirement date and have 288
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hours remaining to use. The 288 vacation hours will be paid out to the firefighter— to the

employee and > to the RHS.

Between January 1 and August 17, the firefighter “earned” 227 vacation hours. In recognition of
their dedication and service, they will also be paid out these hours at retirement — % to the
employee and 7> to the RHS.
360 hours / 12 months = 30 hours per month
7 months x 30 hours = 210 hours
(360 hours / 12 months) / 30 days = 1 hour per day
17 days x 1 hour per day = 17 hours

In this example, the total vacation hours paid out equals 515 hours — 257.5 hours paid to the
firefighter directly and 257.5 hours placed into the RHS.

ARTICLE 10

HOLIDAYS

Employees of the Fort Dodge Fire Department shall receive paid holiday leave in lieu of the ten
(10) recognized holidays below. Fire Division employees will receive two hundred and forty (240)
hours of holiday leave per year, which is the equivalent of ten (10) twenty-four (24)-hour shifts off.

EMS Division shift employees will receive one hundred twenty (120) hours of holiday leave
per year, which is the equivalent of ten (10) twelve-hour shifts. With management approval, EMS
employees are allowed to schedule any number of holiday hours in any given month.

All holiday time must be used in the calendar year. Holiday time not used in the calendar
year will be lost. Recognized holidays include the following:

(1) New Year’s Day

2) Martin Luther King Jr. Day

3) Presidents’ Day

4) Decoration Day

(5) Fourth of July

(6) Labor Day

(7 Veteran’s Day

(®) Thanksgiving

9) Christmas

(10)  Christmas Eve and New Year’s Eve (from 1200 to 0700 hours, or noon to 7:00 a.m.,

on that shift).
9



All holidays except Christmas Eve and New Year’s Eve (10) shall be considered one regular
shift, either a twenty-four (24) hour shift for Fire Division employees or a twelve (12) hour shift for
EMS Division employees, as defined in Article 5. In the event the holiday falls on a Saturday or Sunday,
that day shall be considered the day of the holiday.

In the event of an involuntary transfer in the course of the calendar year, those employees being
transferred will be granted the same time off (vacation/holiday) or as close thereto as is possible on the

shift they are transferred to as previously scheduled on the shift they were transferred from.

ARTICLE 11

SICK LEAVE
All Fort Dodge Fire Department employees as hereinabove set out and classified, shall receive
full pay when absent due to their own illness or injury (not job-related) based on the following sick
leave accruals. Employees shall accrue sick leave based on the following, according to years of full-

time employment.

FIRE DIVISION
Years of Sick Accrual Hours Accrual Per Accrual Per Pay
Service (Days Per Year) Regular Hour Paid Period (hours)
At Hire 13 312 0.1071 12.0000
After 1 year 21 504 0.1731 19.3846
After 5 years 36 864 0.2967 33.2308
After 9 years 51 1224 0.4203 47.0769

EMS DIVISION
Years of Sick Accrual Hours Accrual Per Accrual Per Pay
Service (Days Per Year) Regular Hour Paid Period (hours)
At Hire 13 156 0.0714 6.0000
After 1 year 21 252 0.1154 9.6923
After 5 years 36 432 0.1978 16.6154
After 9 years 51 612 0.2802 23.5384

Accumulated sick leave shall not exceed one hundred fifty (150) days. Therefore, the
maximum sick leave amount for Fire Division employees is thirty-six hundred (3600) hours and for
EMS Division employees the maximum is eighteen hundred (1800) hours. If an injury or illness is,
or may be, long-term please refer to the City’s FMLA policy.
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It shall be the responsibility of each member of the Fire Department seeking sick leave to notify
the Shift Captain or the Officer in charge. Each member of the Fire Department who is injured on the
job shall immediately make a report of the accident to the Officer in charge of the shift or EMS
Supervisor.

If a Fire Division employee has exhausted their seventy-two (72) hours of family medical leave,
they may use sick leave up to a maximum of five (5) shift days, one hundred twenty (120) hours, per
calendar year to care for their immediate family member.

If an EMS Division employee has exhausted their thirty-six (36) hours of family medical leave,
they may use sick leave up to a maximum of five (5) shift days, sixty (60) hours, per calendar year to

care for their immediate family member.

ARTICLE 12
LEAVE FOR FAMILY MEDICAL REASONS OR
DEATH IN FAMILY
An excused absence with pay, not to be taken from sick leave, up to a maximum of three (3)

shifts per year, shall be granted to each employee for any of the following:
1. at the time of birth of his/her child; or
2. for the needs directly related to the adoption of his/her child, to include foster care; or
3. due to serious illness as defined in the provisions of the Family Medical Leave Act

(FMLA) of 1993 and the City’s FMLA policy, in the immediate family.

The City shall comply with the provisions of the Family and Medical Leave Act (FMLA) of
1993 and the City’s FMLA policy. Absences of greater than three (3) consecutive shifts or continued

re-occurrence of illness or injury shall be considered for FMLA eligibility.
Following the death of an employee’s immediate family member, either at the time of death or

the funeral, Fire Division employees shall be allowed up to three (3) shifts off from work, and EMS
Division employees shall be allowed up to four (4) shifts off, without loss of pay.

The immediate family shall include spouse, children, parents, current spouse’s parents, or any

other person legally declared a dependent under IRS rules.

When an employee is called to serve as a pallbearer, they shall receive pay for the reasonable

time lost, up to four (4) hours, upon presentation of the funeral program bulletin. If additional time off
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is needed, the employee may use other available paid leave, including vacation, holiday, FLSA, or
compensatory time.

A Fire Division employee may take up to two (2) shifts, and EMS Division employee may take
up to three (3) shifts, without loss of pay, at the time of death or funeral of a step-parent, sibling,
grandparent, in-law (brother, sister, son, or daughter), grandchild, or step-sibling. Proper notification

shall be given to the Fire Chief or designated supervisor.

ARTICLE 13

INSURANCE
The City shall provide two health insurance plans that employees may select from. The
selection of plan A or plan B is at the option of the employee. Employees who fail to make an
affirmative choice during the open enrollment period shall be determined to have chosen plan A for
the purposes of selecting a health plan option. Open enrollment will generally take place between

the dates of April 15th and May 15th of each plan year.

Plan A

Plan A is a high deductible health plan (HDHP) with a health savings account. This insurance
will have a deductible of $2500 for single coverage and $5000 for family coverage. Maximum out
of pocket for single is $2500 and for family $5000. The City will contribute one half of the deductible
amount to a health savings account for each employee who participates in a high deductible health
plan. This contribution will occur monthly with one-twelfth of the contribution to be made each
month. Employees may make contributions to their HSA in addition to the employer’s contribution
up to the maximum annual limit set by the Internal Revenue Service (IRS), with the understanding

it's their responsibility to ensure they stay within the annual limit.

Plan B

Plan B is a traditional insurance plan. Said insurance shall include a $15 copay or 80/20 co-
insurance for services where a copay doesn’t apply, $250/$500 deductible, $1000/$2000 maximum
out of pocket and Rx drug copays of $0 tier 1, $15 tier 2, $30 tier 3 and tier 4, and $85 specialty
drugs. Employees shall contribute 8% of the premium cost of this insurance plan on a pre-tax basis.

The hospital, medical and major medical benefits in effect on January 1%, 2025 will remain in effect
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throughout the term of this agreement as long as the provisions of Alliance Select or a similar such
program are followed.

The City agrees to pay the premium cost at a maximum cost of the rates effective on those
dates of dental insurance for the employees and their dependents.

The City agrees to provide $20,000 in group term life insurance to each employee of the

bargaining unit.

ARTICLE 14
LEAVE OF ABSENCE
All employees of the Fort Dodge Fire Department may be granted leave of absence without pay
providing the leave of absence shall not be used for the purpose of securing or accepting remunerative
employment elsewhere. Leave of absence shall be limited to ninety (90) days, without further approval

of the City Council.

ARTICLE 15
GRIEVANCE PROCEDURE
The term grievance shall mean a dispute between the parties as it relates to the terms of this
agreement only and shall exclude any and all items accepted for appeal and decision by the Civil Service
Commission. A reasonable amount of time will be allowed for investigation and preparation of
grievances consistent with public safety. Members of the Grievance Committee may meet with
representatives of the City for the purpose of resolving said grievances during duty hours.

Grievance shall be handled in the following manner:

(a) The grievance must be brought to the attention of the Chief or Assistant Chief within ten
(10) days of discovery of its alleged occurrence. Grievances and all responses shall be in

written form.
(b) The Chief or Assistant Chief shall have ten (10) days in which to answer the grievance.

(c) The aggrieved party may appeal the decision in Step (b) to a City Management Committee
consisting of the Human Resource Director, City Manager and Fire Chief. This must be

done in writing within five (5) days after the Chief has given his response.

(d) The Management Committee will have five (5) days in which to answer the grievance.
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(e) If the grievance has not been resolved after step (d), either party must notify the other of
their intent to request the Federal Mediation and Conciliation Service to appoint a Mediator.
This notification and request must occur within ten (10) days of when the Union receives

the Management Committee’s response.

(f) Ifthe grievance has not been resolved after Step (e), the aggrieved party may within ten (10)
days request a list of five (5) arbitrators for the purpose of binding arbitration as prescribed

in the Iowa Public Employment Relations Act.

(g) The time limits specified in the grievance procedure shall exclude Saturdays, Sundays and

observed holidays.

The time limits hereinabove are to be strictly construed, and each party will make every effort

to settle the grievance equitably at each step.

ARTICLE 16
UNIFORMS
The City shall provide each new employee with the following essential uniform items plus

a $150 boot allowance:

EMPLOYEE STARTER KIT

STATION WEAR ITEM QUANTITY
Pants 3
Shorts 3
Short Sleeve Polo 3
Short Sleeve T-Shirt 3
1/4 Zip Job Shirts 1
Belt 1

The City shall grant each employee who is actively working an annual uniform allowance of $550
to purchase and maintain their uniforms, paid on or before July 30 of each year. Lead Fire Mechanics
and Assistant Mechanics shall be provided an additional $200 uniform allowance, for a total of $750

annually. For mid-year promotions to a mechanic position the additional allowance will be prorated
14



based on the number of months remaining in the fiscal year. These funds shall be used to purchase
approved uniform items or to “patch-over” existing items so they are in good repair and meet the
approved uniform item criteria. Actively working means the employee is not on a paid or unpaid
FMLA qualifying leave of absence for his/her own medical condition. When the employee returns
to regular duty after an FMLA qualifying leave of absence, that employee shall be provided the full
annual uniform allowance. If an employee is unable to return to regular duty after an FMLA
qualifying leave of absence, the uniform allowance will not be provided because that employee is
no longer expected to wear a uniform.

If an employee leaves the service of the City before completing their probationary period, all
items issued upon hire must be returned to the department. Any boot and annual clothing allowance,
if applicable, will be prorated. The employee shall repay any amount received beyond their prorated
share, and this excess will be deducted from their final pay.

The City agrees to reimburse employees for the reasonable cost of repairing or replacing
watches, prescription eyeglasses, contact lenses, uniforms, and footwear damaged in the line of duty.
Management retains discretionary authority to determine the extent of damage and the necessity of
repair or replacement. Employees must submit receipts for repair or replacement to the Fire Chief
for review and reimbursement approval. The eye examination will not be paid unless the

examination is necessary due to the nature of the accident.

ARTICLE 17
TRADITIONAL PRIVILEGES

All traditional department privileges shall be retained, and are as follows:
(a) Coffee break in the morning.

(b) Use of Fire Department tools (part of which paid by house fund).
() Work on own autos and other of own equipment in free time.

(d) Have magazines, T.V., pool table, etc.

(e) Outside telephone.
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€3} Union meetings at Fire Station.

(2) Normal lunch period 11:00 A.M. to 1:00 P.M.

(h) With advanced written approval from the Officer in charge, an employee may
exchange/trade shifts or hours provided such action does not result in any additional
cost to the City.

ARTICLE 18
PHYSICAL EXAMINATIONS

The City of Fort Dodge shall provide physical examinations for all Fire Department employees
every two (2) years and a schedule shall be set up with one-half the Department members taking
physical each year. Tetanus and booster shots shall be given to members of the Fort Dodge Fire
Department periodically, as the City Physician may dictate. The City of Fort Dodge shall provide
electrocardiograms to employees of the Fort Dodge Fire Department, upon the recommendation of the
physician.

A hepatitis immunization program shall be made available to all employees at no cost.

A copy of the results of said physical examination and medical procedures paid for by the City
shall be provided to the City Human Resource Director for inclusion in the employee's personnel file.
Any changes in levels or deviations from the existing exercise program, including any future
evaluations shall start with a complete physical examination paid for by the City. This examination
shall determine such health-related components as cardiovascular fitness, muscular strength, body

composition and flexibility.

ARTICLE 19
WELLNESS AND FITNESS

Maintaining Fitness. The Wellness Guidelines established by the Municipal Fire and Police
Retirement System of lowa shall form the basis for a holistic wellness program. In an effort to encourage
and support regular exercise for physical fitness, the City shall establish a wellness fund wherein a
contribution to that fund will be made by the City of $100 per employee on a fiscal year basis. This
fund is to provide for equipment to enable employees to maintain fitness for the performance of duties,

reduction of injuries and improve the overall health and wellness of employees.
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ARTICLE 20
SEPARATION AGREEMENT

Section A. If an employee quits or is terminated mid-year and has overused holiday, vacation,
or other leave, then at the time of termination the City may deduct the value of such hours from the
employee's final payoff of remaining wages in accordance with lowa Code Section 91A.5(1)(b).
Holiday time will be prorated based upon the portion of the year they were employed. If the employee
quits or is terminated and does not have sufficient funds in their final paycheck to cover the value of the
overused hours, then the employee shall reimburse the City by making regular monthly payments until
the debt is paid in full.

Holiday time is calculated and prorated according to the following equation:

For EMS employees:

120 total holiday hours per year / 12 months = 10 hours per month / 30 days per month = .33
hour of holiday per day of active employment.

For firefighters:

240 total holiday hours per year / 12 months = 20 hours per month / 30 days per month = .67
hour of holiday per day of active employment.

Vacation time for employees is calculated in the same manner and is based on the years of
service completed at the time of separation, per Article 9.

Section B. Any employee retiring from the Fort Dodge Fire Department (FDFD) under one
of the following will be entitled to pay for his/her unused vacation period, prorated vacation period
and Holiday period and sixty percent (60%) of their accumulated sick leave up to a maximum of
seven hundred and twenty (720) hours.

1) Twenty-two (22) years of service with FDFD; or
2) Age 55 and with a minimum of ten (10) consecutive years of full-time employment
with the FDFD; or
3) A firefighter has been granted a disability retirement per Chapters 400 and 411 of the
Code of Iowa.
4) An EMS employee has been granted IPERS Special Service disability benefits.
The accumulated sick leave, not to exceed seven hundred and twenty (720) hours, and half (50%) of

the vacation shall be placed in a retirement health savings account for medical expenses. The other half
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(50%) of the vacation and any remaining accrued holiday and comp (FLSA) time shall be paid out with

the last paycheck.

This benefit shall be paid according to the following formula for firefighters:
Sick Leave: # of hours times the forty (40) hour pay rate equals the total dollar amount.
Holidays/Vacation: # of hours times the fifty-six (56) hour rate equals the total dollar
amount.

In the event of the death of a member of the Association covered by this agreement his/her estate will

be paid his unused accrued vacation.

ARTICLE 21
LONGEVITY PAY
Section A: Master Firefighter: All Firefighters shall advance to the grade of Master Firefighter after
eight (8) years of continuous service.
Section B. Senior Paramedic: All Paramedics shall advance to the grade of Senior Paramedic after
eight (8) years of continuous service.
Section C. Senior EMT: All EMTs shall advance to the grade of Senior EMT after eight (8) years of

continuous service.
ARTICLE 22

FIRE MARSHAL / COMMUNITY RISK REDUCTION COORDINATOR
AND EMS SUPERVISOR

a) Work Schedules
The normal work week for the Fire Marshal/Community Risk Reduction Coordinator and EMS
Supervisor shall consist of a forty (40) hour per week schedule consisting of five (5) consecutive
eight (8) hour shifts on duty Monday through Friday, however the normal schedule may be
changed to accommodate the workload with the Fire Chief’s approval (e.g., Council meetings,

inspections, education/outreach events, training, etc.).

b) Overtime, Compensatory (Comp) Time
Regular scheduled hours actually worked in excess of forty (40) in the workweek shall be paid
at time and one-half (1.5) their regular rate of pay or earned as comp time at time and one-half

(1.5) to take off at a later date. Pyramiding of hours shall not be permitted. Any callback time
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shall be based on a rate of one and one-half (1.5) time, or at a rate of double time on Sundays

and Holidays. A minimum of two (2) hours overtime shall apply for all callbacks.

¢)

d)

i. Special Events.
If an employee works a special event (e.g., concerts, football games, cross country meets,
MMA fights, etc.) they shall be paid at a rate of double time or in the case of comp time

at double time the number of hours worked.

Vacation

The number of weeks of vacation leave with pay based on years of service shall be equivalent
to that of other members, per Article 9, however it will be based on a forty (40) hour workweek.
Vacation leave requests shall be coordinated in advance with the Fire Chief or designated

supervisor’s approval. Employees will be granted vacation with pay on the following basis:

New Hires
MONTH HIRED VACATION AMOUNT THAT CALENDAR YEAR
January — April 24 hours
May — August 16 hours
September — December 8 hours

All Others: Vacation time is awarded on January 1 of each year based on the years of

service attained in that calendar year.

YEARS OF SERVICE VACATION AMOUNT PER YEAR
Year 1 40 (1 week)
Years 2 —4 80 (2 weeks)
Years 5 — 8 120 (3 weeks)
Years 9 — 13 160 (4 weeks)
Years 14 + 200 (5 weeks)
Holidays

1) Eighty (80) holiday hours shall be granted per year for ten (10) recognized holidays at the
rate of pay in effect at the time of the holiday. The ten (10) recognized holidays are listed
in Article 10.

2) A recognized holiday that falls on a Saturday will be observed on the preceding Friday. A
recognized holiday that falls on a Sunday will be observed on the following Monday.
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e) Sick Leave
The amount of sick leave with pay based on years of service shall be equivalent to that of other
members, per Article 11, however it will be based on a forty (40) hour workweek.

f) Leave for Serious Illness or Death in the Family
Leave shall be provided per Article 12, however, “shift” shall mean an eight (8) hour work
day. Employees may receive up to five (5) paid shift days (forty (40) hours) per year for
family medical leave. This leave is separate from sick leave and applies to immediate family

members only, as defined in Article 12.

If an employee has exhausted their forty (40) hours of family medical leave, they may use
sick leave up to a maximum of five (5) shift days (forty (40) hours) per calendar year to care

for their immediate family member.

Following the death of an employee’s immediate family member, either at the time of death
or the funeral, employees shall be allowed up to five (5) shifts (forty (40) hours) off from

work, without loss of pay.

At the time of death or funeral of an extended family member, step-parent, sibling,
grandparent, in-law (brother, sister, son, or daughter), grandchild, or step-sibling, the
employee shall be allowed up to three (3) days (twenty-four (24) hours) off from work,
without loss of pay. Proper notification shall be given to the Fire Chief or designated

supervisor.
Time spent as a pallbearer will follow Article 12.

ARTICLE 23
CITY, FIRE ASSOCIATED BUSINESS

Employees of the Fort Dodge Firefighters' Association Wage Committee may meet with the
designated representatives of the City for the purpose of negotiations, mediation, fact-finding and
arbitration during duty hours and such reasonable time as necessary for preparation and evaluation of
the aforementioned during duty hours, not inconsistent with public safety. No more than two (2) from

any shift on duty may attend wage meetings.
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ARTICLE 24
SAFETY COMMITTEE

Effective July 1, 1981, there will be a joint departmental committee established which shall
consist of three (3) representatives who are selected by the Fort Dodge Firefighters' Association and
two (2) City representatives who are selected by the City Human Resource Director. A City
representative shall serve as Chairman of the Committee. The Committee will meet once every three
(3) months at a mutually agreeable time and place to review and discuss various safety items directly
relevant to the promotion of departmental efficiency through accident prevention and to review any
accident report. Time spent at the Committee meetings shall not be considered a call-back. Minutes of
the meetings will be kept and will be maintained by the Chairman who will make a copy of these

minutes available to any current Committee member on request.

ARTICLE 25
OUT OF RANK PAY

A) In the event an employee is assigned to work in a higher classification and temporarily
assumes the responsibilities of an officer, in the capacity of lieutenant or captain, for a full

twenty-four (24) hour shift, the employee shall be paid one additional dollar ($1) per hour.

B) If the Fire Chief, or his/her designee, determines there is an immediate need to temporarily
fill a vacancy for mechanic, an employee shall be chosen to fill that vacancy by the Fire
Chief, or his/her designee, and the Lead Mechanic based on that member’s mechanical skills
and qualifications. The employee shall be paid at Grade 23 for hours worked as an Assistant
Mechanic.

ARTICLE 26

SUPPLEMENTAL PAY
Section 1. Court Time.
Any employee called back to testify in court on fire department business during non-scheduled

work time shall be compensated in accordance with call-back procedures at time and one-half (1.5) for
the hours spent while in court testifying or waiting to testify. The Chief must be notified of all court time

appearances.
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Section 2. Certification Pay

Certification pay shall be provided to Fire Division employees who receive and maintain the
following certifications. This additional pay shall be added to the employee’s regular hourly rate of pay,
based on their regular workweek.

a) ARFF: Each employee who is trained in ARFF and assigned ARFF duties by the Chief shall
receive $0.25 in addition to their regular hourly rate of pay. A maximum of nine (9) employees
shall be assigned to ARFF during each calendar year.

b) HazMat: Each employee who receives OSHA Hazardous Material Technician certification and
is assigned by the Chief to the HazMat Team shall receive $100 per month.

c) Paramedic: Each employee who is an lowa certified paramedic and maintains this certification
as a paramedic shall receive $1.15 in addition to their regular hourly rate of pay.

d) SCBA Technician: An employee certified in Self-Contained Breathing Apparatus (SCBA)
inspection and repair and assigned by the Fire Chief as the SCBA Technician will receive $0.85

in addition to their regular hourly rate of pay.

Certification Pay Workweek Hours Pay Per Month Additional Pay Per Hour
56 $60 $0.25
ARFF
40 $43 $0.25
56 $0.41
HazMat 100
e 40 ; $0.58
Paramedic 56 $279 $1.15
40 $199 $1.15
SCBA Technici 56 $206 $0.85
echnictan 40 $147 $0.85
ARTICLE 27
EDUCATION PROGRAM

The City of Fort Dodge believes that a well educated workforce has the ability to provide a
higher level of service to the customers it serves. Employees who are on active duty status may be
allowed to attend class at ICCC or other local educational institutions for the purpose of increasing their
level of education. Employees must be able to leave class should a dispatched call necessitate them
leaving the classroom. Employees will be encouraged to use a City vehicle to attend classes so as to be

able to most effectively respond to a dispatched call.
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ARTICLE 28
LABOR MANAGEMENT MEETINGS

A) In an effort to maintain a healthy and harmonious working climate, this group agrees to

B)

C)

D)

A)

B)

establish Labor/Management meetings. This provides a forum to discuss issues and concerns
in a non-threatening environment using data as the basis for our decision making to resolve
issues and concerns in a timely manner, while enhancing and strengthening the relationship
amongst all parties.

The meetings shall be scheduled at least once per quarter, during regular working hours. No
overtime shall be allowed for these meetings.

There will be no more than five (5) employee representatives from the Union allowed to
attend these quarterly meetings. No more than five (5) management representatives will
attend the meetings.

The group will establish ground rules for effective meetings, identify issues and/or concerns

to be placed on the agenda, state desired outcomes, and work diligently to solve problems.

ARTICLE 29
SAVINGS CLAUSE

If any provision of this Agreement, or the application of such provision, should be rendered

or declared invalid by any court action or by reason of any existing or subsequently enacted

legislation, the remaining parts or portions of this Agreement shall remain in full force and effect.

ARTICLE 30
TERM OF AGREEMENT
The above agreement hereinabove set out shall remain in full force and effect from July
Ist, 2025 through June 30th, 2028.
This Agreement entered into this | O%day of MW“ C,h , 2025 by and between the
undersigned City of Fort Dodge and the Fort Dodge Firefighters® Association Wage and

Negotiation Committee.
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Signature Page

City of Fort Dodge

“" David Fierke, City Manager

Fort Dodge Firefighters® Association
Wage and Negotiation Committee

M M,

Andrew Midtling, President;Tocal 622

S e,

iy /] - 74{:1_1&,.‘,”__
Jamie N. Anderson
man Resources Director

Matthew Price, Fire Chief

Attest:

QWY\MP@KU

Dawn Siebken, City Clerk

Approved as to legal form:

s g

May(:rimmir{s’, Xflﬁ Afforney
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EXHIBIT "A"

Emergency Medical Technician (EMT) ......ccoooviiiiiiiiiiiiieieceee ettt e ave e rae e 16
SENIOT EIMT ...ttt ettt ettt et e s s e et eessaessaeenseenseesseeenseenseesssaanseenseens 18/D
o 200 (<7 0 (eSS 20
SENIOT PATAMEAIC ...couvieiiiiiieiieciee ettt st ettt ettt et e b e 22/D
Probationary FIreTIZhLer ........coooiiiiiiiiieiiece ettt e ae e s e e e e essae e sseeeaenas 19/A
(e 4 11 RS USRUSRRP 19/B
I\ T £ g 0 D (S5 74 11 £ (OO UUTUPSPRR 21/D
Hazardous Materials (Haz Mat) Coordinator..........c.covviiiiiiiiiiiiiiiie e e rreeieeenneenneeens 23
ASSIStANt FIre MECRANIC. .......ioiiiiiieeiieiece ettt s e e et e saeensaeseensaeennean 23
Lead Fir€ MECRANIC .....eevvviiiiieiiecie ettt ettt ettt e s e et e et essaeensaenseensaeenseenseensneensenn 24
LAGUEETIANT ...ttt ettt ettt e st e et et esateeab e enteesateenbeenbeenateenbeenbeenneesnnenn 24
Emergency Medical Services (EMS) SUPETVISOT ......oeociiiiiiiieiieiciee ettt evee e e esive e veeesree e 25
Fire Marshal / Community Risk Reduction Coordinator............c..ccvuerieeiieniienieeiieieesie e eseee e 25
(O 17211 s SRS 25
All firefighters shall advance through the steps according to the following table:
Starting Grade and SEP ...cc.eeevieiiieiieeie ettt e st e et e e s e et e et e s b e enbeeteesnaeenbeennaean 19/A
ATEET 1 YEAT T STEP A eeeiiiiiiiieeiieeeie et et e et e e ettt eestbeeeseaeessbee e sbeesssseessseeasssaesssseeasseeessseenssseessseennes 19/B
ATEET 1 Year N STEP Bo.eeeiiiiiieeeee ettt ettt e et e e et e e rb e e treeesraeenaraeanns 19/C
PaN 5 Qe 8 ESIR 11 BL 1<) o J S UR USRS 19/D
ATEET 2 YIS TN STEP D oottt ettt e e et e et e et e e nnaeenae s 19/E
Master Firefighter after 2 years in step E (8 years of SETVICe).......cccveeviieeiiiieciieeieeeiee e 21/D
After 2 years in @rade/StEP 21/D c....oiiuiiieieeeieeeee ettt et ettt e e e nerae e 21/E
After 2 years in @rade/sSteP 21/E.....cc.ui oottt e nnaeens 21/F
All EMS employees shall advance through the steps according to the following table:
SEATTING GTAAEC ....ecuvieiieeie ettt ettt et e et et e s e e bt eseesseeenseeseessseenseenseessseenseenseessseenseenses A-C
PN 3 O TS O 1 B ) o NSRS B
ATIET 1 Year TN STEP B ..oeeiiiiiiieieeee ettt et e e v e e e e e et e e e taeeeareeesbeeenraeennnaeenns C
ATEET 2 YEATS 1N SEEP € ..vriieiiieeiieeeee ettt ettt e et e et e e eeete e e s sbeeesbeeesseeesssaeessbeeasseeessaeesaeeesraeanns D
ATEET 2 YEATS TN STEP D oottt ettt ettt e et e e e teeenaeeaaennaeens E
ATEEr 2 YEATS TN STEP B oottt e e saeenaeeaaennneens F
Senior EMT after 2 years in step E or 8 consecutive years 0f SEeTViCe..........cevververnieinienieenieennenns 18/D
o EMTs who start at B or C step upon hire, will move to 18/E after 8 years of service.
Senior Paramedic after 2 years in step E or 8 consecutive years of Service .........coeeveevvevveerieennene 22/D
o Paramedics who start at the B or C step upon hire will move to 22/E after 8 years of service.

After 2 years in grade/step 18/D 0T 22/D ...cc.uiiiieiiieiiecee ettt e et e e ra e e sre e e nae e snnaeeeens E
After 2 years of service in grade/step 18/E 0T 22/F ......c.ooiviiiiiiiieiiieceeeeeeee et F
Cost of Living increases for all covered employees shall be as follows:

7/1/2025 — 1% 1/1/2026 — .25%

7/1/2026 — 1.5% 1/1/2027 — 1.5%

7/1/2027 — 1.5% 1/1/2028 — 1.5%

Term: 3 years, July 1, 2025, to June 30, 2028
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Fire = 112 hours per pay period

EMS = 84 hours per pay period

1% increase

EXHIBIT B
SALARY SCHEDULE

Bi-Weekly calculations based on a 112 hour pay period
Annual calculations based on 2912 hours per year

GRADE

11

12

13

14

15

16

17

18

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

A
$36,283.52
$1,395.52
$17.45
$12.46

$38,059.84
$1,463.84
$18.29
$13.07

$40,214.72
$1,546.72
$19.33
$13.81

$42,224.00
$1,624.00
$20.30
$14.50

$44,175.04
$1,699.04
$21.24
$15.17

$46,446.40
$1,786.40
$22.33
$15.95

$48,659.52
$1,871.52
$23.39
$16.71

$51,047.36
$1,963.36
$24.53
$17.53

B
$38,059.84
$1,463.84
$18.29
$13.07

$40,214.72
$1,546.72
$19.33
$13.81

$42,224.00
$1,624.00
$20.30
$14.50

$44,175.04
$1,699.04
$21.24
$15.17

$46,446.40
$1,786.40
$22.33
$15.95

$48,659.52
$1,871.52
$23.39
$16.71

$51,018.24
$1,962.24
$24.52
$17.52

$53,813.76
$2,069.76
$25.89
$18.48
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C
$40,214.72
$1,546.72
$19.33
$13.81

$42,224.00
$1,624.00
$20.30
$14.50

$44,175.04
$1,699.04
$21.24
$15.17

$46,446.40
$1,786.40
$22.33
$15.95

$48,659.52
$1,871.52
$23.39
$16.71

$51,018.24
$1,962.24
$24.52
$17.52

$53,784.64
$2,068.64
$25.87
$18.47

$56,580.16
$2,176.16
$27.21
$19.43

D
$42,224.00
$1,624.00
$20.30
$14.50

$44,175.04
$1,699.04
$21.24
$15.17

$46,446.40
$1,786.40
$22.33
$15.95

$48,659.52
$1,871.52
$23.39
$16.71

$51,018.24
$1,962.24
$24.52
$17.52

$53,784.64
$2,068.64
$25.87
$18.47

$56,551.04
$2,175.04
$27.19
$19.42

$59,346.56
$2,282.56
$28.53
$20.38

FIRE
7/1/2025

Fire rate = hourly rate
EMS rate = 8 hour rate

E
$44,175.04
$1,699.04
$21.24
$15.17

$46,446.40
$1,786.40
$22.33
$15.95

$48,659.52
$1,871.52
$23.39
$16.71

$51,018.24
$1,962.24
$24.52
$17.52

$53,784.64
$2,068.64
$25.87
$18.47

$56,551.04
$2,175.04
$27.19
$19.42

$59,259.20
$2,279.20
$28.49
$20.35

$62,345.92
$2,397.92
$29.98
$21.41

F
$46,388.16
$1,784.16
$22.30
$15.93

$48,746.88
$1,874.88
$23.44
$16.74

$51,105.60
$1,965.60
$24.56
$17.55

$53,580.80
$2,060.80
$25.77
$18.40

$56,492.80
$2,172.80
$27.16
$19.40

$59,375.68
$2,283.68
$28.55
$20.39

$62,229.44
$2,393.44
$29.92
$21.37

$65,432.64
$2,516.64
$31.47
$22.47



19

20

21

22

23

24

25

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

$54,716.48
$2,104.48
$26.30
$18.79

$56,580.16
$2,176.16
§27.21
$19.43

$59,375.68
$2,283.68
$28.55
$20.39

$62,345.92
$2,397.92
$29.98
$21.41

$65,869.44
$2,533.44
$31.67
$22.62

$69,160.00
$2,660.00
$33.25
$23.75

$72,596.16
$2,792.16
$34.92
$24.93

$57,453.76
$2,209.76
$27.61
$19.73

$59,375.68
$2,283.68
$28.55
$20.39

$62,345.92
$2,397.92
$29.98
$21.41

$65,345.28
$2,513.28
$31.42
$22.44

$69,160.00
$2,660.00
$33.25
$23.75

$72,596.16
$2,792.16
$34.92
$24.93

$76,294.40
$2,934.40
$36.68
$26.20

$60,220.16
$2,316.16
$28.96
$20.68

$62,345.92
$2,397.92
$29.98
$21.41

$65,345.28
$2,513.28
$31.42
$22.44

$68,664.96
$2,640.96
$33.02
$23.58

$72,596.16
$2,792.16
$34.92
$24.93

$76,294.40
$2,934.40
$36.68
$26.20

$80,167.36
$3,083.36
$38.54
$27.53

$63,277.76
$2,433.76
$30.43
$21.73

$65,345.28
$2,513.28
$31.42
$22.44

$70,033.60
$2,693.60
$33.66
$24.05

$72,101.12
$2,773.12
$34.65
$24.76

$76,265.28
$2,933.28
$36.67
$26.19

$80,167.36
$3,083.36
$38.54
$27.53

$84,127.68
$3,235.68
$40.44
$28.89

$66,335.36
$2,551.36
$31.91
$22.78

$68,577.60
$2,637.60
$32.99
§23.55

$77,138.88
$2,966.88
$37.08
$26.49

$75,624.64
$2,908.64
$36.36
$25.97

$80,167.36
$3,083.36
$38.54
$27.53

$84,127.68
$3,235.68
$40.44
$28.89

$88,379.20
$3,399.20
$42.49
$30.35

$69,659.20
$2,679.20
$33.49
$23.92

$72,051.20
$2,771.20
$34.64
$24.74

$80,982.72
$3,114.72
$38.93
$27.81

$79,410.24
$3,054.24
$38.18
$27.27

$84,185.92
$3,237.92
$40.46
$28.91

$88,320.96
$3,396.96
$42.46
$30.33

$92,863.68
$3,571.68
$44.61
$31.89

Every effort has been made to accurately represent the applicable rates in each of the grades and steps above as they appear in the payroll system.
However, please note that errors do occassionally occur. In the event of a discrepancy, the information in the City's payroll system shall prevail.
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Fire = 112 hours per pay period
EMS = 84 hours per pay period
0.25% increase

EXHIBIT B
SALARY SCHEDULE

Bi-Weekly calculations based on a 112 hour pay period
Annual calculations based on 2912 hours per year

GRADE

11

12

13

14

15

16

17

18

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

A
$36,370.88
$1,398.88
$17.49
$12.49

$38,147.20
$1,467.20
$18.34
$13.10

$40,302.08
$1,550.08
$19.38
$13.84

$42,340.48
$1,628.48
$20.35
$14.54

$44,291.52
$1,703.52
$21.29
$15.21

$46,562.88
$1,790.88
$22.39
$15.99

$48,776.00
$1,876.00
$23.45
$16.75

$51,163.84
$1,967.84
$24.59
$17.57

B
$38,147.20
$1,467.20
$18.34
$13.10

$40,302.08
$1,550.08
$19.38
$13.84

$42,340.48
$1,628.48
$20.35
$14.54

$44,291.52
$1,703.52
$21.29
$15.21

$46,562.88
$1,790.88
$22.39
$15.99

$48,776.00
$1,876.00
$23.45
$16.75

$51,134.72
$1,966.72
$24.58
$17.56

$53,959.36
$2,075.36
$25.95
$18.53
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C
$40,302.08
$1,550.08
$19.38
$13.84

$42,340.48
$1,628.48
$20.35
$14.54

$44,291.52
$1,703.52
$21.29
$15.21

$46,562.88
$1,790.88
$22.39
$15.99

$48,776.00
$1,876.00
$23.45
$16.75

$51,134.72
$1,966.72
$24.58
$17.56

$53,930.24
$2,074.24
$25.93
$18.52

$56,725.76
$2,181.76
$27.28
$19.48

D
$42,340.48
$1,628.48
$20.35
$14.54

$44,291.52
$1,703.52
$21.29
$15.21

$46,562.88
$1,790.88
$22.39
$15.99

$48,776.00
$1,876.00
$23.45
$16.75

$51,134.72
$1,966.72
$24.58
$17.56

$53,930.24
$2,074.24
$25.93
$18.52

$56,696.64
$2,180.64
$27.26
$19.47

$59,492.16
$2,288.16
$28.60
$20.43

FIRE
1/1/2026

Fire rate = hourly rate
EMS rate = 8 hour rate

E
$44,378.88
$1,706.88
$21.29
$15.24

$46,562.88
$1,790.88
$22.39
$15.99

$48,776.00
$1,876.00
$23.45
$16.75

$51,134.72
$1,966.72
$24.58
$17.56

$53,930.24
$2,074.24
$25.93
$18.52

$56,696.64
$2,180.64
$27.26
$19.47

$59,404.80
$2,284.80
$28.56
$20.40

$62,491.52
$2,403.52
$30.05
$21.46

F
$46,504.64
$1,788.64
$22.36
$15.97

$48,863.36
$1,879.36
$23.50
$16.78

$51,222.08
$1,970.08
$24.62
$17.59

$53,726.40
$2,066.40
$25.85
$18.45

$56,638.40
$2,178.40
$27.23
$19.45

$59,521.28
$2,289.28
$28.62
$20.44

$62,375.04
$2,399.04
$29.99
$21.42

$65,607.36
$2,523.36
$31.55
$22.53



19

20

21

22

23

24

25

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

$54,862.08
$2,110.08
$26.37
$18.84

$56,725.76
$2,181.76
$27.28
$19.48

$59,521.28
$2,289.28
$28.62
$20.44

$62,491.52
$2,403.52
$30.05
$21.46

$66,058.72
$2,540.72
$31.75
$22.69

$69,334.72
$2,666.72
$33.33
$23.81

$72,770.88
$2,798.88
$35.01
$24.99

$57,599.36
$2,215.36
$27.68
$19.78

$59,521.28
$2,289.28
$28.62
$20.44

$62,491.52
$2,403.52
$30.05
$21.46

$65,520.00
$2,520.00
$31.50
$22.50

$69,334.72
$2,666.72
$33.33
$23.81

$72,770.88
$2,798.88
$35.01
$24.99

$76,498.24
$2,942.24
$36.77
$26.27

$60,365.76
$2,321.76
$29.03
$20.73

$62,491.52
$2,403.52
$30.05
$21.46

$65,520.00
$2,520.00
$31.50
$22.50

$68,839.68
$2,647.68
$33.10
$23.64

$72,770.88
$2,798.88
$35.01
$24.99

$76,498.24
$2,942.24
$36.77
$26.27

$80,371.20
$3,091.20
$38.64
$27.60

$63,423.36
$2,439.36
$30.51
$21.78

$65,520.00
$2,520.00
$31.50
$22.50

$70,208.32
$2,700.32
$33.74
$24.11

$72,275.84
$2,779.84
$34.74
$24.82

$76,469.12
$2,941.12
$36.76
$26.26

$80,371.20
$3,091.20
$38.64
$27.60

$84,331.52
$3,243.52
$40.54
$28.96

$66,510.08
$2,558.08
$31.99
$22.84

$68,752.32
$2,644.32
$33.07
$23.61

$77,342.72
$2,974.72
$37.17
$26.56

$75,799.36
$2,915.36
$36.45
$26.03

$80,371.20
$3,091.20
$38.64
$27.60

$84,331.52
$3,243.52
$40.54
$28.96

$88,612.16
$3,408.16
$42.60
$30.43

$69,825.60
$2,685.60
$33.57
$23.98

$72,238.40
$2,778.40
$34.73
$24.81

$81,186.56
$3,122.56
$39.03
$27.88

$79,614.08
$3,062.08
$38.28
$27.34

$84,389.76
$3,245.76
$40.56
$28.98

$88,553.92
$3,405.92
$42.57
$30.41

$93,096.64
$3,580.64
$44.72
$31.97

Every effort has been made to accurately represent the applicable rates in each of the grades and steps above as they appear in the payroll system.
However, please note that errors do occassionally occur. In the event of a discrepancy, the information in the City's payroll system shall prevail.
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Fire = 112 hours per pay period
EMS = 84 hours per pay period

1.5% increase

EXHIBIT B
SALARY SCHEDULE

Bi-Weekly calculations based on a 112 hour pay period
Annual calculations based on 2912 hours per year

GRADE

11

12

13

14

15

16

17

18

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

A
$36,924.16
$1,420.16
$17.75
$12.68

$38,729.60
$1,489.60
$18.62
$13.30

$40,913.60
$1,573.60
$19.67
$14.05

$42,981.12
$1,653.12
$20.66
$14.76

$44,961.28
$1,729.28
$21.61
$15.44

$47,261.76
$1,817.76
$22.73
$16.23

$49,504.00
$1,904.00
$23.80
$17.00

$51,920.96
$1,996.96
$24.96
$17.83

B
$38,729.60
$1,489.60
$18.62
$13.30

$40,913.60
$1,573.60
$19.67
$14.05

$42,981.12
$1,653.12
$20.66
$14.76

$44,961.28
$1,729.28
$21.61
$15.44

$47,261.76
$1,817.76
$22.73
$16.23

$49,504.00
$1,904.00
$23.80
$17.00

$51,891.84
$1,995.84
$24.95
$17.82

$54,774.72
$2,106.72
$26.34
$18.81
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C
$40,913.60
$1,573.60
$19.67
$14.05

$42,981.12
$1,653.12
$20.66
$14.76

$44,961.28
$1,729.28
$21.61
$15.44

$47,261.76
$1,817.76
$22.73
$16.23

$49,504.00
$1,904.00
$23.80
$17.00

$51,891.84
$1,995.84
$24.95
$17.82

$54,745.60
$2,105.60
$26.32
$18.80

$57,570.24
$2,214.24
$27.69
$19.77

D
$42,981.12
$1,653.12
$20.66
$14.76

$44,961.28
$1,729.28
$21.61
$15.44

$47,261.76
$1,817.76
$22.73
$16.23

$49,504.00
$1,904.00
$23.80
$17.00

$51,891.84
$1,995.84
$24.95
$17.82

$54,745.60
$2,105.60
$26.32
$18.80

$57,541.12
$2,213.12
$27.67
$19.76

$60,394.88
$2,322.88
$29.03
$20.74

FIRE
7/1/2026

Fire rate = hourly rate
EMS rate = 8 hour rate

E
$44,961.28
$1,729.28
$21.61
$15.44

$47,261.76
$1,817.76
$22.73
$16.23

$49,504.00
$1,904.00
$23.80
$17.00

$51,891.84
$1,995.84
$24.95
$17.82

$54,745.60
$2,105.60
$26.32
$18.80

$57,541.12
$2,213.12
$27.67
$19.76

$60,307.52
$2,319.52
$28.99
$20.71

$63,423.36
$2,439.36
$30.50
$21.78

F
$47,203.52
$1,815.52
$22.69
$16.21

$49,591.36
$1,907.36
$23.85
$17.03

$51,979.20
$1,999.20
$24.99
$17.85

$54,541.76
$2,097.76
$26.22
$18.73

$57,482.88
$2,210.88
$27.64
$19.74

$60,424.00
$2,324.00
$29.05
$20.75

$63,306.88
$2,434.88
$30.44
$21.74

$66,597.44
$2,561.44
$32.02
$22.87



19

20

21

22

23

24

25

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

$55,677.44
$2,141.44
$26.77
$19.12

$57,570.24
$2,214.24
$27.69
$19.77

$60,424.00
$2,324.00
$29.05
$20.75

$63,423.36
$2,439.36
$30.50
$21.78

$67,034.24
$2,578.24
$32.23
$23.02

$70,383.04
$2,707.04
$33.83
$24.17

$73,848.32
$2,840.32
$35.54
$25.36

$58,472.96
$2,248.96
$28.10
$20.08

$60,424.00
$2,324.00
$29.05
$20.75

$63,423.36
$2,439.36
$30.50
$21.78

$66,510.08
$2,558.08
$31.97
$22.84

$70,383.04
$2,707.04
$33.83
$24.17

$73,848.32
$2,840.32
$35.54
$25.36

$77,633.92
$2,985.92
$37.32
$26.66

$61,268.48
$2,356.48
$29.47
$21.04

$63,423.36
$2,439.36
$30.50
$21.78

$66,510.08
$2,558.08
$31.97
$22.84

$69,858.88
$2,686.88
$33.60
$23.99

$73,848.32
$2,840.32
$35.54
$25.36

$77,633.92
$2,985.92
$37.32
$26.66

$81,565.12
$3,137.12
$39.22
$28.01

$64,384.32
$2,476.32
$30.97
$22.11

$66,510.08
$2,558.08
$31.97
$22.84

$71,256.64
$2,740.64
$34.25
$24.47

$73,353.28
$2,821.28
$35.26
$25.19

$77,604.80
$2,984.80
$37.31
$26.65

$81,565.12
$3,137.12
$39.22
$28.01

$85,583.68
$3,291.68
$41.15
$29.39

$67,500.16
$2,596.16
$32.47
$23.18

$69,771.52
$2,683.52
$33.57
$23.96

$78,507.52
$3,019.52
$37.73
$26.96

$76,935.04
$2,959.04
$37.00
$26.42

$81,565.12
$3,137.12
$39.22
$28.01

$85,583.68
$3,291.68
$41.15
$29.39

$89,951.68
$3,459.68
$43.24
$30.89

$70,865.60
$2,725.60
$34.07
$24.34

$73,320.00
$2,820.00
$35.25
$25.18

$82,642.56
$3,178.56
$39.62
$28.38

$80,808.00
$3,108.00
$38.85
$27.75

$85,641.92
$3,293.92
$41.17
$29.41

$89,893.44
$3,457.44
$43.21
$30.87

$94,494.40
$3,634.40
$45.39
$32.45

Every effort has been made to accurately represent the applicable rates in each of the grades and steps above as they appear in the payroll system.
However, please note that errors do occassionally occur. In the event of a discrepancy, the information in the City's payroll system shall prevail.
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Fire = 112 hours per pay period
EMS = 84 hours per pay period

1.5% increase

EXHIBIT B
SALARY SCHEDULE

Bi-Weekly calculations based on a 112 hour pay period
Annual calculations based on 2912 hours per year

GRADE

11

12

13

14

15

16

17

18

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

A
$37,477.44
$1,441.44
$18.02
$12.87

$39,312.00
$1,512.00
$18.90
$13.50

$41,525.12
$1,597.12
$19.97
$14.26

$43,621.76
$1,677.76
$20.97
$14.98

$45,631.04
$1,755.04
$21.93
$15.67

$47,960.64
$1,844.64
$23.07
$16.47

$50,261.12
$1,933.12
$24.16
$17.26

$52,707.20
$2,027.20
$25.33
$18.10

B
$39,312.00
$1,512.00
$18.90
$13.50

$41,525.12
$1,597.12
$19.97
$14.26

$43,621.76
$1,677.76
$20.97
$14.98

$45,631.04
$1,755.04
$21.93
$15.67

$47,960.64
$1,844.64
$23.07
$16.47

$50,261.12
$1,933.12
$24.16
$17.26

$52,678.08
$2,026.08
$25.32
$18.09

$55,590.08
$2,138.08
$26.74
$19.09
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C
$41,525.12
$1,597.12
$19.97
$14.26

$43,621.76
$1,677.76
$20.97
$14.98

$45,631.04
$1,755.04
$21.93
$15.67

$47,960.64
$1,844.64
$23.07
$16.47

$50,261.12
$1,933.12
$24.16
$17.26

$52,678.08
$2,026.08
$25.32
$18.09

$55,560.96
$2,136.96
$26.71
$19.08

$58,443.84
$2,247.84
$28.11
$20.07

D
$43,621.76
$1,677.76
$20.97
$14.98

$45,631.04
$1,755.04
$21.93
$15.67

$47,960.64
$1,844.64
$23.07
$16.47

$50,261.12
$1,933.12
$24.16
$17.26

$52,678.08
$2,026.08
$25.32
$18.09

$55,560.96
$2,136.96
$26.71
$19.08

$58,414.72
$2,246.72
$28.09
$20.06

$61,297.60
$2,357.60
$29.47
$21.05

FIRE
1/1/2027

Fire rate = hourly rate
EMS rate = 8 hour rate

E
$45,631.04
$1,755.04
$21.93
$15.67

$47,960.64
$1,844.64
$23.07
$16.47

$50,261.12
$1,933.12
$24.16
$17.26

$52,678.08
$2,026.08
$25.32
$18.09

$55,560.96
$2,136.96
$26.71
$19.08

$58,414.72
$2,246.72
$28.09
$20.06

$61,210.24
$2,354.24
$29.42
$21.02

$64,384.32
$2,476.32
$30.96
$22.11

F
$47,902.40
$1,842.40
$23.03
$16.45

$50,348.48
$1,936.48
$24.21
$17.29

$52,765.44
$2,029.44
$25.36
$18.12

$55,357.12
$2,129.12
$26.61
$19.01

$58,356.48
$2,244.48
$28.05
$20.04

$61,326.72
$2,358.72
$29.48
$21.06

$64,267.84
$2,471.84
$30.90
$22.07

$67,587.52
$2,599.52
$32.50
$23.21



19

20

21

22

23

24

25

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

$56,521.92
$2,173.92
$27.17
$19.41

$58,443.84
$2,247.84
$28.11
$20.07

$61,326.72
$2,358.72
$29.49
$21.06

$64,384.32
$2,476.32
$30.96
$22.11

$68,053.44
$2,617.44
$32.71
$23.37

$71,431.36
$2,747.36
$34.34
$24.53

$74,954.88
$2,882.88
$36.07
$25.74

$59,346.56
$2,282.56
$28.52
$20.38

$61,326.72
$2,358.72
$29.49
$21.06

$64,384.32
$2,476.32
$30.96
$22.11

$67,500.16
$2,596.16
$32.45
$23.18

$71,431.36
$2,747.36
$34.34
$24.53

$74,954.88
$2,882.88
$36.07
$25.74

$78,798.72
$3,030.72
$37.88
$27.06

$62,200.32
$2,392.32
$29.91
$21.36

$64,384.32
$2,476.32
$30.96
$22.11

$67,500.16
$2,596.16
$32.45
$23.18

$70,907.20
$2,727.20
$34.10
$24.35

$74,954.88
$2,882.88
$36.07
$25.74

$78,798.72
$3,030.72
$37.88
$27.06

$82,788.16
$3,184.16
$39.81
$28.43

$65,345.28
$2,513.28
$31.43
$22.44

$67,500.16
$2,596.16
$32.45
$23.18

$72,334.08
$2,782.08
$34.76
$24.84

$74,459.84
$2,863.84
$35.79
$25.57

$78,769.60
$3,029.60
$37.87
$27.05

$82,788.16
$3,184.16
$39.81
$28.43

$86,864.96
$3,340.96
$41.77
$29.83

$68,519.36
$2,635.36
$32.96
$23.53

$70,819.84
$2,723.84
$34.07
$24.32

$79,672.32
$3,064.32
$38.30
$27.36

$78,099.84
$3,003.84
$37.56
$26.82

$82,788.16
$3,184.16
$39.81
$28.43

$86,864.96
$3,340.96
$41.77
$29.83

$91,291.20
$3,511.20
$43.89
$31.35

$71,926.40
$2,766.40
$34.58
$24.70

$74,422.40
$2,862.40
$35.78
$25.56

$83,632.64
$3,216.64
$40.21
$28.72

$82,031.04
$3,155.04
$39.43
$28.17

$86,923.20
$3,343.20
$41.79
$29.85

$91,232.96
$3,508.96
$43.86
$31.33

$95,921.28
$3,689.28
$46.07
$32.94

Every effort has been made to accurately represent the applicable rates in each of the grades and steps above as they appear in the payroll system.
However, please note that errors do occassionally occur. In the event of a discrepancy, the information in the City's payroll system shall prevail.
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Fire = 112 hours per pay period
EMS = 84 hours per pay period

1.5% increase

EXHIBIT B
SALARY SCHEDULE

Bi-Weekly calculations based on a 112 hour pay period
Annual calculations based on 2912 hours per year

GRADE

11

12

13

14

15

16

17

18

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

A
$38,030.72
$1,462.72
$18.29
$13.06

$39,894.40
$1,534.40
$19.18
$13.70

$42,136.64
$1,620.64
$20.27
$14.47

$44,262.40
$1,702.40
$21.28
$15.20

$46,329.92
$1,781.92
$22.26
$15.91

$68,199.04
$2,623.04
$23.42
$16.72

$51,018.24
$1,962.24
$24.52
$17.52

$53,493.44
$2,057.44
$25.71
$18.37

B
$39,894.40
$1,534.40
$19.18
$13.70

$42,136.64
$1,620.64
$20.27
$14.47

$44,262.40
$1,702.40
$21.28
$15.20

$46,329.92
$1,781.92
$22.26
$15.91

$48,688.64
$1,872.64
$23.42
$16.72

$51,018.24
$1,962.24
$24.52
$17.52

$53,464.32
$2,056.32
$25.70
$18.36

$56,434.56
$2,170.56
$27.14
$19.38
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C
$42,136.64
$1,620.64
$20.27
$14.47

$44,262.40
$1,702.40
$21.28
$15.20

$46,329.92
$1,781.92
$22.26
$15.91

$48,688.64
$1,872.64
$23.42
$16.72

$51,018.24
$1,962.24
$24.52
$17.52

$53,464.32
$2,056.32
$25.70
$18.36

$56,405.44
$2,169.44
$27.11
$19.37

$59,317.44
$2,281.44
$28.53
$20.37

D
$44,262.40
$1,702.40
$21.28
$15.20

$46,329.92
$1,781.92
$22.26
$15.91

$48,688.64
$1,872.64
$23.42
$16.72

$51,018.24
$1,962.24
$24.52
$17.52

$53,464.32
$2,056.32
$25.70
$18.36

$56,405.44
$2,169.44
$27.11
$19.37

$59,288.32
$2,280.32
$28.51
$20.36

$62,229.44
$2,393.44
$29.91
$21.37

FIRE
7/1/2027

Fire rate = hourly rate
EMS rate = 8 hour rate

E
$46,329.92
$1,781.92
$22.26
$15.91

$48,688.64
$1,872.64
$23.42
$16.72

$51,018.24
$1,962.24
$24.52
$17.52

$53,464.32
$2,056.32
$25.70
$18.36

$56,405.44
$2,169.44
$27.11
$19.37

$59,288.32
$2,280.32
$28.51
$20.36

$62,142.08
$2,390.08
$29.86
$21.34

$65,345.28
$2,513.28
$31.42
$22.44

F
$48,630.40
$1,870.40
$23.38
$16.70

$51,105.60
$1,965.60
$24.57
$17.55

$53,551.68
$2,059.68
$25.74
$18.39

$56,201.60
$2,161.60
$27.01
$19.30

$59,230.08
$2,278.08
$28.47
$20.34

$62,258.56
$2,394.56
$29.93
$21.38

$65,228.80
$2,508.80
$31.36
$22.40

$68,606.72
$2,638.72
$32.99
$23.56



19

20

21

22

23

24

25

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

$57,366.40
$2,206.40
$27.58
$19.70

$59,317.44
$2,281.44
$28.53
$20.37

$62,258.56
$2,394.56
$29.93
$21.38

$65,345.28
$2,513.28
$31.42
$22.44

$69,072.64
$2,656.64
$33.20
$23.72

$72,508.80
$2,788.80
$34.86
$24.90

$76,090.56
$2,926.56
$36.61
$26.13

$60,249.28
$2,317.28
$28.95
$20.69

$62,258.56
$2,394.56
$29.93
$21.38

$65,345.28
$2,513.28
$31.42
$22.44

$68,519.36
$2,635.36
$32.94
$23.53

$72,508.80
$2,788.80
$34.86
$24.90

$76,090.56
$2,926.56
$36.61
$26.13

$79,992.64
$3,076.64
$38.45
$27.47

$63,161.28
$2,429.28
$30.36
$21.69

$65,345.28
$2,513.28
$31.42
$22.44

$68,519.36
$2,635.36
$32.94
$23.53

$71,984.64
$2,768.64
$34.61
$24.72

$76,090.56
$2,926.56
$36.61
$26.13

$79,992.64
$3,076.64
$38.45
$27.47

$84,040.32
$3,232.32
$40.41
$28.86

$66,335.36
$2,551.36
$31.90
$22.78

$68,519.36
$2,635.36
$32.94
$23.53

$73,411.52
$2,823.52
$35.28
$25.21

$75,566.40
$2,906.40
$36.33
$25.95

$79,963.52
$3,075.52
$38.44
$27.46

$84,040.32
$3,232.32
$40.41
$28.86

$88,175.36
$3,391.36
$42.40
$30.28

$69,305.60
$2,665.60
$33.45
$23.80

$71,868.16
$2,764.16
$34.58
$24.68

$80,866.24
$3,110.24
$38.87
$27.77

$79,264.64
$3,048.64
$38.12
$27.22

$84,040.32
$3,232.32
$40.41
$28.86

$88,175.36
$3,391.36
$42.40
$30.28

$92,659.84
$3,563.84
$44.55
$31.82

$73,008.00
$2,808.00
$35.10
$25.07

$75,545.60
$2,905.60
$36.32
$25.94

$84,884.80
$3,264.80
$40.81
$29.15

$83,254.08
$3,202.08
$40.02
$28.59

$88,233.60
$3,393.60
$42.42
$30.30

$92,601.60
$3,561.60
$44.52
$31.80

$97,348.16
$3,744.16
$46.76
$33.43

Every effort has been made to accurately represent the applicable rates in each of the grades and steps above as they appear in the payroll system.
However, please note that errors do occassionally occur. In the event of a discrepancy, the information in the City's payroll system shall prevail.
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Fire = 112 hours per pay period
EMS = 84 hours per pay period

1.5% increase

EXHIBIT B
SALARY SCHEDULE

Bi-Weekly calculations based on a 112 hour pay period
Annual calculations based on 2912 hours per year

GRADE

11

12

13

14

15

16

17

18

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

A
$38,613.12
$1,485.12
$18.56
$13.26

$40,505.92
$1,557.92
$19.47
$13.91

$42,777.28
$1,645.28
$20.57
$14.69

$44,932.16
$1,728.16
$21.60
$15.43

$47,028.80
$1,808.80
$22.59
$16.15

$49,416.64
$1,900.64
$23.77
$16.97

$51,775.36
$1,991.36
$24.89
$17.78

$54,308.80
$2,088.80
$26.10
$18.65

B
$40,505.92
$1,557.92
$19.47
$13.91

$42,777.28
$1,645.28
$20.57
$14.69

$44,932.16
$1,728.16
$21.60
$15.43

$47,028.80
$1,808.80
$22.59
$16.15

$49,416.64
$1,900.64
$23.77
$16.97

$51,775.36
$1,991.36
$24.89
$17.78

$54,279.68
$2,087.68
$26.09
$18.64

$57,279.04
$2,203.04
$27.55
$19.67

C
$42,777.28
$1,645.28
$20.57
$14.69

$44,932.16
$1,728.16
$21.60
$15.43

$47,028.80
$1,808.80
$22.59
$16.15

$49,416.64
$1,900.64
$23.77
$16.97

$51,775.36
$1,991.36
$24.89
$17.78

$54,279.68
$2,087.68
$26.09
$18.64

$57,249.92
$2,201.92
$27.52
$19.66

$60,220.16
$2,316.16
$28.96
$20.68
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D
$44,932.16
$1,728.16
$21.60
$15.43

$47,028.80
$1,808.80
$22.59
$16.15

$48,630.40
$1,870.40
$23.77
$16.70

$51,775.36
$1,991.36
$24.89
$17.78

$54,279.68
$2,087.68
$26.09
$18.64

$57,249.92
$2,201.92
$27.52
$19.66

$60,191.04
$2,315.04
$28.94
$20.67

$63,161.28
$2,429.28
$30.36
$21.69

FIRE
1/1/2028

Fire rate = hourly rate
EMS rate = 8 hour rate

E
$47,028.80
$1,808.80
$22.59
$16.15

$49,416.64
$1,900.64
$23.77
$16.97

$51,775.36
$1,991.36
$24.89
$17.78

$54,279.68
$2,087.68
$26.09
$18.64

$57,249.92
$2,201.92
$27.52
$19.66

$60,191.04
$2,315.04
$28.94
$20.67

$63,073.92
$2,425.92
$30.31
$21.66

$66,335.36
$2,551.36
$31.89
$22.78

F
$49,358.40
$1,898.40
$23.73
$16.95

$51,862.72
$1,994.72
$24.94
$17.81

$54,367.04
$2,091.04
$26.13
$18.67

$57,046.08
$2,194.08
$27.42
$19.59

$60,132.80
$2,312.80
$28.90
$20.65

$63,190.40
$2,430.40
$30.38
$21.70

$66,218.88
$2,546.88
$31.83
$22.74

$69,625.92
$2,677.92
$33.48
$23.91



19

20

21

22

23

24

25

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

Annual
Bi-Weekly
8 Hour
Hourly

$58,240.00
$2,240.00
$27.99
$20.00

$77,692.16
$2,988.16
$28.96
$26.68

$63,190.40
$2,430.40
$30.38
$21.70

$66,335.36
$2,551.36
$31.89
$22.78

$70,120.96
$2,696.96
$33.70
$24.08

$73,586.24
$2,830.24
$35.38
$25.27

$77,226.24
$2,970.24
$37.16
$26.52

$61,152.00
$2,352.00
$29.38
$21.00

$63,190.40
$2,430.40
$30.38
$21.70

$66,335.36
$2,551.36
$31.89
$22.78

$69,538.56
$2,674.56
$33.43
$23.88

$73,586.24
$2,830.24
$35.38
$25.27

$77,226.24
$2,970.24
$37.16
$26.52

$81,186.56
$3,122.56
$39.03
$27.88

$64,093.12
$2,465.12
$30.82
$22.01

$66,335.36
$2,551.36
$31.89
$22.78

$69,538.56
$2,674.56
$33.43
$23.88

$73,062.08
$2,810.08
$35.13
$25.09

$77,226.24
$2,970.24
$37.16
$26.52

$81,186.56
$3,122.56
$39.03
$27.88

$85,292.48
$3,280.48
$41.02
$29.29

$67,325.44
$2,589.44
$32.38
$23.12

$69,538.56
$2,674.56
$33.43
$23.88

$74,518.08
$2,866.08
$35.81
$25.59

$76,702.08
$2,950.08
$36.87
$26.34

$81,157.44
$3,121.44
$39.02
$27.87

$85,292.48
$3,280.48
$41.02
$29.29

$89,485.76
$3,441.76
$43.04
$30.73

$70,586.88
$2,714.88
$33.95
$24.24

$72,945.60
$2,805.60
$35.10
$25.05

$82,089.28
$3,157.28
$39.45
$28.19

$80,458.56
$3,094.56
$38.69
$27.63

$85,292.48
$3,280.48
$41.02
$29.29

$89,485.76
$3,441.76
$43.04
$30.73

$94,057.60
$3,617.60
$45.22
$32.30

$74,110.40
$2,850.40
$35.63
$25.45

$76,668.80
$2,948.80
$36.86
$26.33

$86,166.08
$3,314.08
$41.42
$29.59

$84,506.24
$3,250.24
$40.62
$29.02

$89,544.00
$3,444.00
$43.06
$30.75

$93,999.36
$3,615.36
$45.19
$32.28

$98,804.16
$3,800.16
$47.46
$33.93

Every effort has been made to accurately represent the applicable rates in each of the grades and steps above as they appear in the payroll system.
However, please note that errors do occassionally occur. In the event of a discrepancy, the information in the City's payroll system shall prevail.
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EXHIBIT "C”
MEMORANDUM OF UNDERSTANDING ON FIREFIGHTER FLSA TIME

This Memorandum of Understanding entered into this 26th day of February, 1998, by and between
the City of Fort Dodge here and after referred to as the City and the Fort Dodge Firefighters
Association Local Number 622 here and after referred to as the Union.

Whereas, the City and Union have for many years past entered into collective bargaining
agreements (CBA) providing in part for work schedules and wage rates to include the current
collective bargaining agreement for the period of July 1, 1998, through June 30, 1999, as follows.

Work schedules: normal working schedules for the Fort Dodge Fire Department members shall be
on the basis of a total of “56” hours per week "as by State Civil Service Law". A normal shift day
shall be defined as 24 consecutive hours commencing at 07:00 as noted on the calendar that the
member is scheduled to work until 07:00 the following morning. Any call back time for firefighting
shall be based at a rate of one and one half (1 1/2) time or at a rate of double time on Sundays and
Holidays. A minimum of "two hours overtime shall apply for all call backs" and,

Whereas, since 1985 the collective bargaining agreements have been subject to the requirements of
the Fair Labor Standards Act and,

Whereas, methods of compliance with the FLSA have been implemented but disputes and
litigations have occurred with regard to that implementation and,

Whereas, the disputes and litigations have now been settled and as part of that settlement have
agreed to enter into a Memorandum of Understanding for the implementation of a compliance
procedure which Memorandum shall be considered an addendum to the current Collective
Bargaining Agreement and the Collective Bargaining Agreement heretofore negotiated for the
period of July 1, 1998 through June 30, 2000.

Now, therefore, in consideration hereof, the parties agree and understand that compliance with a fair
labor standard act work schedule requirement shall be implemented as follows:

1. Firefighters will work 56 hours per week, 216 hours per 27 day work cycle.

2. The hours worked between 204 and 216 per work cycle shall be considered
scheduled overtime hours. (SOH)

3. Hours worked shall be defined as hours scheduled per cycle less vacation, holidays,
comp time days and all other forms of leave provided for in the Collective
Bargaining Agreement except leave from work arising out of on job injury pursuant
to Chapter 411 of the Code of lowa.

4. Any firefighter who actually works as above defined more than 204 scheduled hours
per work cycle shall be entitled to compensatory time off at the rate of one and one

half hours per scheduled overtime hours worked in the manner herein after provided.
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10.

11.

12.

13.

Nonscheduled overtime hours "Call Back and Holdover" shall not be subject to the
comp time provisions hereof and shall be paid pursuant to the normal pay cycle at
the applicable rate.

The City shall develop an accounting system for keeping account of scheduled
overtime hours (SOH) worked and compensatory time taken and will be used on a
"first accrued first used" basis.

Compensatory time may be taken in 24 hour (one shift) or 12 hour (half shift) blocks
only. They may be scheduled on a first come first serve basis not less than 7 days in
advance after they have been earned, subject to the approval of the Fire Chief, or
designated representative. Comp time scheduled may not be canceled by either the
employee or the City. The City may call back a firefighter on comp time leave under
the same terms and conditions as a call back from holiday or vacation leave.

Any compensatory time not taken as above provided because it could not be
scheduled under the rules shall be paid in cash at the rate of time and one half at the
rates authorized by FLSA on or before July 30" immediately following the June 30™
closure date (SOH x Hr. Rate x 150% = pay in lieu of comp time) and within 30 days
of the date of an employee’s retirement or termination.

The Chief may mandatorily schedule up to 48 hours compensatory days off when
Firefighters have earned 72 hours or more and have failed to request time off when
days for such purpose pursuant to the above restrictions were available. Seven days’
notice of compulsory comp time utilization shall be provided to the individual
firefighter.

Compensatory time earned each year prior to June 30" shall be either paid out at the
rate earned at the end of the fiscal year or carried over, not to exceed seventy-two
(72) hours, to the following fiscal year at the option of the employee. If firefighters
elect to carry over compensatory time, within the parameters set forth above, they
will place the request in writing and submit the request to management by the last
FLSA period in June of that year.”

In the event that a day, previously unavailable for comp time use becomes available;
or a previously unscheduled available day exists and the requesting firefighter could
not have requested the comp time seven days in advance; the Chief may approve a
comp time request made not later than 48 hours in advance.

This is an independent program. Any other comp time program formal or informal
shall not be part hereof and any conflict shall be resolved separately between the
Union and the City.

This program shall be implemented at the beginning of the first pay cycle following
its execution.
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RESOLUTION NO. 25-03-050

A RESOLUTION APPROVING CITY OF FORT DODGE AND
FORT DODGE FIREFIGHTERS' ASSOCIATION, LOCAL 622,
COLLECTIVE BARGAINING AGREEMENT

WHEREAS, the labor agreement negotiated with the Fort Dodge Firefighters'
Association establishes work rules to ensure orderly operations and foster harmonious
relationships between the employer and its employees; and

WHEREAS, the labor agreement negotiated with the Fort Dodge Firefighters'

Association provides for a negotiated wage increase to be effective July 1, 2025, and
successive years of the agreement; and

WHEREAS, the labor agreement negotiated with the Fort Dodge Firefighters'
Association provides for a collective bargaining agreement to be effective July 1, 2025
through June 30, 2028; and

NOW, THEREFORE, BE IT RESOLVED that the attached collective
bargaining agreement become effective July 1, 2025; and

PASSED AND APPROVED by the City Council of the City of Fort Dodge,
Towa, this 10th day of March 2025.

Ayes: Flattery, Nelson, Secor, McCaleb, Alstott and Schuur

Nays: None

Other: Absent: Crimmins

City of Fort Dodge, lowa
-

Y

Matt Bemrich, Mayor

Attest:

g)& ELJY\MQ.’:F\CQ"V\)

Dawn Siebken, City Clerk






