
 

June 16, 2014 
 
To:   Mayor Bemrich and City Council  
 
From:  David Fierke, City Manager 
 
Subject: Settlement Agreement 
 

 
 
ACTION:  For vote Monday, June 23, 2014 

 
 
Brief History 
The City of Fort Dodge has been working with Travelers Insurance to resolve a worker's 
compensation claim. This claim has been ongoing for two years with multiple attempts 
to restore the employee to full work status.  
 
Analysis of Issue 
MMI was determined early this spring. Since that time, discussions have been taking 
place between the attorney for the employee and Travelers. As the defendant in this 
case along with Travelers, we have had several conversations with Travelers in 
attempting to resolve, amicably, this workers comp case. In late May, a verbal 
agreement was reached. The employee would receive a lump sum payment from 
Travelers. The employee will be retiring  and the City would pay the employee his 
vacation, sick leave and other benefit payments per his collective bargaining agreement 
and permit him to remain on the City's health insurance plan thru August. The 
employee will continue to pay his portion of the premium for the months of June, July  
and August.   
 

A release of claims agreement has been prepared as a part of this total agreement to 
protect the City from further claims. I contacted Mike Galloway, our employment 
attorney and asked him to prepare this release of claims agreement. This agreement is 
now before you. 
 

 

Budget Impact 
This will not have an immediate direct budgetary impact. However, we will likely see an 
increase in our annual workers compensation invoices. This is due to the manner in 
which claims are now weighted in the process of determining the mod rating. Long 
term claims such as this have a detrimental impact on the mod rating to a greater 
extent than in prior years. 
 
Strategic Plan Impact 
N/A 



 
Comprehensive Plan Impact 
N/A 
 
Subcommittee or Commission Review / Recommendation 
N/A 
 
Staff Conclusions / Recommendations 
The Human Resources Director and special legal counsel recommend approval. 
 
Alternatives 
If the resolution is not approved, the City will need leave itself open to possible legal 
actions in the future. 
 
Implementation and Accountability 
The Human Resource Director is responsible for the implementation of this settlement. 
 
 
Signed       Approved 
 
 
 
_____________     _____________________ 
James Vollmer     David R. Fierke 
Human Resource Director    City Manager 
 
 

           James Vollmer



RESOLUTION NO.  _____________ 

 

A RESOLUTION APPROVING SETTLEMENT  

 
 WHEREAS, the City has entered into an agreement with Tom Stufflebean; and 

 

 WHEREAS, formal Council action is necessary to cause the following to be 

implemented. 

 

NOW, THEREFORE, BE IT RESOLVED that the attached settlement 

agreement be approved authorizing the City of Fort Dodge to enter into such agreement 

for terms as stipulated in the attached agreement. 

 

 

PASSED AND APPROVED by the City Council of the City of Fort Dodge this     

day of     , 2014. 

 

Ayes: ___________________________________________________________________  

 

Nays: ___________________________________________________________________ 

 

Other: __________________________________________________________________ 

 

 

        City of Fort Dodge 

 

 

            

        ________________________ 

        Matt Bemrich, Mayor 

Attest: 

 

 

 

_________________________ 

Jeff Nemmers, City Clerk 
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